
SALARY & BENEFITS

The City of Westerville offers a competitive pay and benefits package. The following information
represents the 2022 Police Officer pay and benefit schedule. For detailed information, please contact
the Westerville Human Resources Division | (614) 901-6400.

Pay

Step 1 $31.08/hr $64,648.96 (1-6 months)

Step 2* $36.70/hr $76,326.21 (6-12 months)

Step 3 $40.01/hr $83,219.49 (1-2 years)

Step 4 $44.02/hr $91,569.71 (2-3 years)

Step 5 $48.82/hr $101,550.83 (3+ years)

*Officers will start at Step 2 if they are OPOTA certified and have two years of full-time sworn law
enforcement experience.

Eligible for overtime when when working over 8 hours/day or 40 hours a week

Shift differential: 2nd and 3rd shift | $1.40+ regular rate

Vacation, Leave

Vacation Other Leave

1-6 years of service 2 weeks Holiday Leave 64 hours/year

6-10 years 3 weeks Personal Leave 48 hours/year

10-16 years 4 weeks Comp Leave Up to 80 hours/year

16-22 years 5 weeks Sick Leave 8 hours/month

22+ years 6 weeks



Health Benefits

Medical
Employees only pay 15% of premium. The City offers a high-deductible health program and makes a
prorated contribution to the employee’s HSA.

Vision, Dental & Life Insurance
The City pays 100% of the premium for these coverages

Other Benefits

Longevity Pay (Annual Payment) Education Incentive (Annual Payment)

5-9 years $950 Associate’s Degree $250

10-14 years $1,175 Bachelor’s Degree $425

15-19 years $1,550 Master’s Degree $625

20+ years $1,725

Other Benefits and Incentives

Clothing
allowance

$1,000/year Uniform Dry Cleaning Paid by the City

Tuition
Reimbursement

Up to $4,000/year
after successful
completion of
coursework

Fitness Incentive Up to $250 per fitness test
or Up to $750/year (Tests
held 3 times a year)

Initial Professional Equipment | Issued by the City of Westerville


